
 
 

  



 

 

 

 

 

 

 

 

 

    
 
 

 

   
 

 
 

 
 
 

 
 

 
 

 

 

    

 

�.  What is the “essential job functions” 
defense? 
Under the “essential job functions” defense, 
a contractor can defend against a claim of 
discrimination by showing that it took adverse 
action against an employee because the employee 
(a) had access to the compensation information 
of other employees or applicants as part of his 
or her essential job duties and ( b) disclosed that 
compensation information to individuals who did 
not otherwise have access to it. 

However, even employees who have access 


